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Domestic Partner Imputed Income FAQ

What is imputed income?

Imputed income is the fair market value of a benefit that is added to an employee’s
income so that it can be taxed, but the employee does not receive the imputed
income in their paycheck as net pay. The fair market value of the health benefits for
a domestic partner and domestic partner's child(ren) provided through an
employee's employer-sponsored health plans (medical, dental and vision) must be
treated as imputed income if the domestic partner is not the employee’s tax
dependent.

Why do | incur imputed income for having a domestic partner on my health
benefits?

The Internal Revenue Service (IRS) permits certain benefits to be paid for on a pre-
tax basis for employees and their spouses. However, domestic partners are not
considered spouses for federal tax purposes and are not eligible for benefits to be
paid for on a pre-tax basis unless they are also the employee’s tax dependent.
Because domestic partners are not eligible for benefits to be paid for on a pre-tax
basis, the value of the domestic partner’'s coverage must be included in the
employee's income so that it can be taxed.

If my domestic partner and | get married, would | have imputed income?

No, if you are legally married, you should notify HR@exactsciences.com within 30
days of the date of marriage to update your domestic partner to a spouse. Marriage
is a qualifying life event that would allow mid-year changes to your benefits. Once
notification is provided and your benefits are updated, you will no longer be
responsible for the imputed income.

If my domestic partner is also my tax dependent, will | have imputed income for
my domestic partner’s healthcare benefits?

No, if your domestic partner qualifies as your tax dependent as defined by Section
152 of the Internal Revenue Code, you will not have imputed income for that
coverage.

How can | tell if my domestic partner is also my tax dependent?

The tax laws regarding the dependent status of a domestic partner have specific
requirements, and we are unable to provide tax advice. We recommend that you
check with a tax adviser to determine whether your domestic partner qualifies as
your tax dependent as defined in section 152 of the Internal Revenue Code.

How is imputed income calculated?

Imputed income is calculated by taking the difference between the premiums for
an employee-plus-domestic-partner plan and the premiums for an employee-only
plan for both the employee and employer portions. The difference is the amount
that you are taxed on each pay period.

Imputed income is subject to Social Security and Medicare tax.
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Example (using premiums for the UHC high-deductible health plan option)

HRA Participant Status SIS bl SRS Total Lz
Coverage Only Coverage Income
Employer Portion $830.99 $361.30 - $469.69 $469.69
Per Employee Portion $0 $0 - $0 )
sfg;?:;§ Employer Portion $775.19 $336.92 = [843827 | oo
Employee Portion $55.80 $24.38 - $31.42 )
Employer Portion $719.39 $312.54 — $406.85
Employee Portion $111.60 $48.74 - $62.84 $469.69

An employee who participates in the UHC high-deductible health plan and elects employee
+ domestic partner coverage will see $469.69 added to their earnings each pay period. That
amount is taxed but is not included in net pay (i.e., you will not receive $469.69 as cash

compensation in your paycheck).

Example (using premiums for the UHC PPO Copay plan option)

Per
Paycheck
Premiums

HRA Participant Status SEEE L SIS Total T 26

Coverage Only Coverage Income

Employer Portion $785.86 $340.19 - $445.67 $500.23
Employee Portion $99.15 $44.60 — $54.56 )

Employer Portion $749.59 $324.34 - $425.25 $500.23
Employee Portion $135.42 $60.44 - $74.98 )

Employer Portion $713.32 $308.50 — $404.82
Employee Portion $171.69 $76.28 = [ $95.41 $500.23

An employee who participates in the UHC PPO Copay health plan and elects employee +
domestic partner coverage will see $500.23 added to their earnings each pay period. That
amount is taxed but is not included in net pay (i.e., you will not receive $500.23 as cash
compensation in your paycheck).

Example (using premiums for the UHC EPO Copay plan option)

Per
Paycheck
Premiums

- Employee + DP Employee Imputed
e Coverage Only Coverage et Income
Employer Portion $777.77 $336.65 - $441.12
Employee Portion $152.44 $67.79 - $84.65 $525.77
Employer Portion $741.50 $320.80 - $420.70 $525.77
Employee Portion $188.71 $83.64 - $105.07 )
Employer Portion $705.23 $304.96 — $400.27
Employee Portion $224.98 $99.48 = T gi550 | 9577

An employee who participates in the UHC EPO plan and elects employee + domestic partner
coverage will see $525.77 added to their earnings each pay period. That amount is taxed but
is not included in net pay (i.e., you will not receive $525.77 as cash compensation in your

paycheck).
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Example (using premiums for the Kaiser high-deductible health plan option)

HRA Participant Status SIS bl SRS Total Lz
Coverage Only Coverage Income
Employer Portion $651.03 $295.93 - $355.11
Per Employee Portion $0 $0 - $0.00 $355.11
Paycheck -
Premiums Employer Portl_on $595.23 $271.54 $323.69 $355.11
Employee Portion $55.80 $24.38 $31.42
Employer Portion $539.43 $247.17 - $292.26
Employee Portion $111.60 $48.75 = o285 | 5051

An employee who participates in the Kaiser HDHP plan and elects employee + domestic

partner coverage will see $355.11 added to their earnings each pay period. That amount is
taxed but is not included in net pay (i.e., you will not receive $355.11 cash compensation in
your paycheck).

Example (using premiums for the Kaiser HMO health plan option)

HRA Participant Status SIEEE L SIS Total T 26
Coverage Only Coverage Income
Employer Portion $648.66 $299.93 - $348.73 $409.91
Per Employee Portion $102.83 $41.65 - $61.18 )
P":‘g’:‘:‘:;'; Employer Portion $619.77 $284.09 - [ 533568 | o000,
Employee Portion $131.73 $57.50 - $74.23 )
Employer Portion $583.50 $268.24 - $315.26
Employee Portion $168.00 $73.35 - $94.65 $409.91

An employee who participates in the Kaiser HMO plan and elects employee + domestic
partner coverage will see $409.91 added to their earnings each pay period. That amount
is taxed but is not included in net pay (i.e., you will not receive $409.91 cash compensation
in your paycheck).

FHRA = Full Health Risk Assessment participation
PHRA = Partial Health Risk Assessment Participation

NHRA = Non Health Risk Assessment Participation
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